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PRESIDENT'S MESSAGE
By Dottie Schmidt, CSFC
P resident

It's a great privilege
to be writing this message as
your Federation President.
This is my first message to
the almost 27,000 California
Federation members, in the
first Federation newsletter to
be published since August 2008. | will cherish the
“firsts” that | look forward to accumulating as we
journey down the road leading us to many
NARFE and CA Federation successes.

First, | want to thank all of you for your
support when running for Federation President. It
was an exciting first for me within the NARFE
family and | hope the next two years will be
equally exhilarating and successful. Another
exciting “first” is that the CA Federation Officers
are all women. It would be interesting to knowit if
is a first among all Federations. | haven’'t haalti
to investigate, but maybe one of you will search it
out.

The Federation Executive Board is an
interesting mix of new board members and some
who have been on the board for several years. We
have another “first” (1 believe) in that an Active
Federal Employee sits in our midst in the person of
Robert Davidson I, which may give us a little
different perspective on the issues we will be
addressing. | don’t recall for sure, so someorie wi
have to let me know if that “first” is correct.
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It looks like the journey I talked about
above will be a bumpy one. Since last year
Congress has been trying to figure out how to cut a
$14 trillion federal deficit and they seem to think
that the salaries and benefits of federal employees
and retirees are a good place to do it.

We've heard what they’'ve been saying for
the past few months — and National HQ has been
asking us to contact our Representatives to oppose
the slashes to the federal family’s earned benefits
Region VIII Vice Presidentlelen Zajacis
addressing these allegations and proposals in her
column beginning on page 3 in this newsletter.
Please heed her words.

| will say this — that when we went to work
for the federal government the salaries were less
than we could expect in the private sector. But,
there were certain advantages to working for the
government. First, the benefits were attractive.
We had a pension that we paid into and we had
health insurance that we also paid into. These
were promised benefits made to those who chose
to work for the feds in lieu of a larger salary.

Secondly, the federal government offered
positions that weren't available in the private
sector. Where else could you find a job that
equaled working at NASA or the Department of
Defense? They offered jobs that were interesting,
challenging and hugely important to our country.
The US Postal Service was essential to conducting
business throughout the world. The CIA, the FBI,
Homeland Security, the Center for Disease
Control, the FAA and many other agencies kept,



and continue to keep, our citizens safe and secure.
There are so many other agencies that offer jobs
that can’t be equaled in the private sector -
National Park Service, U. S. Forest Service, State
Department, HUD, Veterans Affairs - way too
many to mention here. Working for the federal
government was a way to have an excellent job,
build security for ourselves and our families, and
provide security for our citizens at the same time.

NARFE Headquarters has asked EVERY
MEMBER to help fight these congressional
allegations and proposals to freeze and/or reduce
the salaries and benefits of the federal family. |
have made my calls to my Representative and
Senators. | have sent my messages through
NARFE’s Legislative Action Center to them as
well. I will continue to fight for the earned
benefits of federal employees and retirees, and |
URGE YOU TO DO THE SAME! WE ARE A
GRASS ROOTS ORGANIZATION. IT WILL
TAKE ALL OF US WORKING TOGETHER,
CONTACTING OUR REPRESENTATIVES
EVERY CHANCE WE GET, TO OPPOSE
THOSE PROPOSALS THAT ARE COMING
OUT OF CONGRESS. EVERXARFE VOICE
NEEDS TO BE HEARD!

You can go to the Legislative Action
Center on the NARFE website and send your
message to Congress. You can call the Capitol
Switchboard number to talk with your
Representatives and Senators. The number is: 1-
866-220-0044. Give the operator your zip code
and she’ll put you in touch with your
Representative and Senators. Or, you can send a
letter to your Representatives in their home
districts. You can do all of those thingdust do
it!!

| want to talk a little about membership.
Checking through the M-112s from January
through May, it's pretty obvious that the
Federation has a huge membership problem.
During those five months our members recruited
310 new members. And, during that same time
period, 1,180 members dropped their membership,
plus 47 members cancelled their membership
outright, totaling 1,227 dropped members. That
number doesn’t include deaths. The net loss is 857
members who just plain dropped out of NARFE.

Though our recruitment is good, and |
thank you for your efforts in recruiting new

members, it can be better. Please continue your
recruitment activities. Contact former colleagues
where you worked. When you are at other
organization meetings ask if anyone is a federal
employee or retiree. Check with your neighbors or
those you attend church with. Wear your NARFE
badge and carry a NARFE application with you.
You never know where or when you'll find
someone who worked, or still works, for the
federal government. We need them! And, they
need NARFE! Also, remember that when you
recruit ten or more new members, you are eligible
to receive a $75 check from the Federation, which
will be sent to you at the end of the Fiscal Year -
March 31, 2012. In addition, for every active
employee you recruit, NARFE will send you a
check for $8.

Just as significantly we need to retain our
current members. Retention is the all-important
focus of NARFE and the Federation in order to
stop the bleeding of our chapters. There are many
strategies each chapter can employ to retain its
members and much of it is communication.

District VII Vice President.ea Zajac has written

an excellent column that begins on page 10, in this
newsletter, on Membership Retention. Please read
it and plan to follow his lead in our efforts tdam
members.

This column was going to begin with a
mini-biography. As you can see that didn’t happen
because the first couple of paragraphs segued into
a case for defending the earned benefits of our
federal employees and retirees. So, here itis.

I’'m a third generation Californian, born in
San Mateo and reared mostly in the Sacramento
area. Early on | worked in the private sector,
married and had two children. Following a failed
marriage, | went to work for the Department of the
Navy, Special Projects Office (SPO) at Aerojet-
General Corp. in Rancho Cordova where the
production of the Polaris second-stage Missile
System was taking place. During that time | met
and marriedick Schmidt who was an Aerospace
Engineer. A few years later the oversight of the
program was transferred to the Air Force facility a
Aerojet. Dick was transferred to the SPO office at
Lockheed, Sunnyvale and | took a temporary
position with the IRS’ Economic Stabilization
Program in San Jose. WhbBrck retired from the
federal government we moved to the Grass Valley,



Nevada City area where | still reside. | have two
children, three step-children and several
grandchildren, both his and mine.

After Dick passed away, | continued his
membership in NARFE and a few years later
became an active member. My first position with
the chapter was Program Co-chair. The next year |
was President — wow, what a jump that was! |
didn’t know much about NARFE, but with the
wonderful mentoring and patienceAlfand Iris
Hippert, Grass Valley Chapter’'s Mr. and Mrs.
NARFE, | was able to take on the various chapter
positions — 1st V.P.,"2V.P., Secretary,

Newsletter Editor, several committees including
P.R. Chair, NARFE-PAC Chair and whatever else
needed to be donél and Iris were gracious and
extremely helpful at every turrAl is a Past
Federation President and Past Region VIII V.P.
andlris is a Past Federation Secretary and
Federation Hall of Fame inductee.

As the District VI Vice President from
2005 to 2009, and the CA Federation Executive
Vice President from 2009 — 2011, | was exposed to
very knowledgeable and talented members of the
Board who preceded me and also with whom |
worked and continue to work. Their sage advice
and support have been greatly appreciated and
invaluable.

As District VI Vice President | formed a
special bond with the District chapter officers and
members as we worked on the 2003 Federation
Convention and several Presidents Breakfasts,
honoring newly elected Federation Presidents. Our
Presidents Council meetings enhanced the
camaraderie that developed as we shared chapter
and district experiences.

During the two years that | was the
Federation Executive Vice President | enjoyed
meeting and sharing experiences with so many of
our members as | traveled the state speaking at the
Federation Symposiums as well as District and
Chapter meetings. | am very grateful for the
associations and friendships we have formed
during those events.

| look forward to the next two years as your
Federation President continuing our work together,
striving to protect the earned benefits of the
Federal Family. Many thanks for all the work you
do on behalf of your chapters, the California
Federation and NARFE.

Oh, and what would | be doing if | weren’t
active in NARFE? So many things | would love to
do...one of which would be traveling the world!

PROTECT AMERICA'S HEARTBEAT

By Helen Zajac
Region VIII Vice President

Now is the time for your voice to be heard

— whether via email, phone, letters or visits taryo
local Congressman’s Office. At no time ever
before has the attack on the federal community
been so significant - an unprecedented level of cut
- $375 Billion over a 10-year period. Congress has
pulled out all the stops and is determined to
balance the budget, with the biggest target being
the federal community; a total of 4.6 million
employees/retirees, compared to 40 million social
security recipients.

Now much of what is being discussed will
target the federal employees, by making them pay
more for the same benefits they now enjoy — and
many of the federal retirees think that it doesn’t
impact them, so why should they care? Well, just
think back to when we were working — there were
dedicated NARFE members who called, wrote
letters and visited Congressmen’s offices to help u
as federal employees — maybe we even have
children or grandchildren who have followed our
lead and are federal employees - it is fitting and
proper that we do the same for these current
employees — and it is the right thing to do on
behalf of the entire federal community.

If that isn’t reason enough — then think
about this — there are proposals which will affect
federal retirees as well. One proposal affects you
Cost of Living Adjustment (COLA) and would
actually change the method in which it is
calculated, with the end result being a smaller
COLA each year — are you looking forward to a
smaller COLA? The second, more serious
proposal, affects your Federal Employees Health
Benefit Program (FEHBP) — your health care.
There is a proposal to change the cost ratio —twhic
is currently about 70/30, where you pay about 30%
of the premium; to an increased ratio, even as



much as 50/50 — are you ready to pay 20% more
for your health care?

This is what your Congressmen are
proposing to balance the budget. While we agree
that something NEEDS to be done about the
budget — the federal community is not the ONLY
group who should have to pay the price. We've
done that before, when we gave back $50 Billion
in the 1980s and 1990’s which included our denied
COLA for first three months of three successive
years — while no other group gave back even one
penny. Current employees have already had their
pay frozen for two years. Just this federal
employee pay freeze is giving back $5 Billion —
yet no other group has been forced into a pay
freeze. We have always and will always be willing
to pay our fair share — but we do not want to bear
the full expense.

The news media has continued to publish
that the federal community is overpaid and their
retirement benefits are much better than what the
private sector receives. However, the reported dat
are skewed, outdated and don't tell the full story.
But these false reports have turned the public
community (and Congress) against the federal
community. Part of the Protect America’s
Heartbeat Campaign is to dispel those media
reports. In fact, federal employees are paid 22%
less than their private sector counterparts. Féder
employees accept this pay disparity in return for
deferred compensation during retirement.

This was the reason that the National Executive
Board voted to contract with M+R Strategic
Services, who has launched the Protect America’s
Heartbeat Campaign. NARFE NEEDS YOU to
spread the word about this campaign — and many
of you have already done so by going to the
websitewww.protectamericasheartbeat.crgn
behalf of the 4.6 million in the federal community,
THANK YOU! Unfortunately, less than 10% of
our CA NARFE members have done this. We also
ask that you share this website with your co-
workers, friends, fellow retirees — everyone in the
federal community as there is a specially prepared
message that we wish everyone to deliver to their
Senators and Representatives.

In fact, if you belong to employee/retiree
associations and/or unions the Protect America’s
Heartbeat is the perfect message to spread to them
to make them aware of what Congress is doing,

give them an opportunity to add their voices to our
fight, to strengthen the message delivered on
behalf of the federal community. Perhaps by
working with these associations/unions you will

also develop a greater awareness about NARFE, its
proud 90 year history, and perhaps gain a few new
NARFE members. More voices delivering the
same message to Congress will certainly get their
attention!

The Protect America’s Heartbeat Campaign
has also prepared a “Tool Kit” for use by
individual chapters to utilize in educating notynl
our NARFE members, but also our Congressmen,
which includes Advocacy Materials, Sample
Letters to Schedule a meeting with your
Congressman, Sample Letters to the Editor,
Sample Letters for your chapter members to write
to their Congressmen, Sample Press Releases, and
a valuable guide to working with the Media. This
tool kit, as well as downloadable individual
sections of the tool kit, can be found on the Ritote
America’s Heartbeat website, or the NARFE
website on the Legislative Page (Protect America’s
Heartbeat block) under the heading “Resources”.
This Tool Kit has been distributed to Chapter
Leaders.

We know that not all members have access
to email; therefore it is important for chapters to
share this information with all chapter members
during their chapter meetings, as well as in their
chapter newsletters, by providing them with copies
of the templates for letters to Congress, and tstte
to the Editors. In fact, even asking for your
chapter members to share their personal stories of
their federal careers and the importance of that
career to this country is also important. Forward
those personal stories to your Region VIl Vice
President and | will get them to our National
Office. These materials were distributed at the
CSFC Federation Convention with the sincere
hope that they would be shared with each chapter
member.

In checking the results of the emails
forwarded through this website, we find that we
have not motivated all members who have email.
In fact, as of June 7 in CA, 2,054 members this
year (of 6,752 members with email) have sent an
email or sent a written letter to their Congressmen
Similarly, we have not motivated all chapter
members through the use of the toll-free telephone



number with the message to call Congress on May
24, when only 319 calls were placed from CA (of
23,929 CA chapter members). While 30% of our
members with email sent a message or wrote a
letter which is much better than we have done in
the past, only 1% of our members made a free
phone call! If we expect Congress to back-off on
some, if not all, these proposals to reduce our
earned benefits, it is critical that every member
send these messages to Congress either via email,
mail or telephone calls.

We are trying to save YOUR earned
benefits — we make it easy for you to send an
email, copy a letter and mail it, or even call h to
free number....yet we haven’t reached out to
everyone who will be affected by the proposals
which Congress has proposed. We NEED YOU —
THE MEMBERS to help us help you protect your
earned benefits.

Chapter Members - If you have email and
have not given it to NARFE, please go to
www.narfe.orglog on as a member, point to
“Membership” and click on “Join GEMS”.
Nationally, over 57,000 NARFE members have
now registered, and receive weekly emails with
legislative updates. When there is something being
considered that would hurt us, there is a website t
click on that brings up a letter already written fo
you to send to your Representative and Senators.
You may change, add, or delete words so the letter
says exactly what you want it to say. lItis free,
quick and very effective.

Chapter Leaders,we are also asking you
to establish telephone trees, or calling committees
to spread the word to your members without email
as rapidly as possible when the need arises.
Remember that a telephone tree should not be one
or two people making all the calls — get all
members involved, by having the chapter leaders
call two members, and ask each of those two
members to each call two more members, and so
on throughout the chapter. This will involve each
member, give them a very important task to
perform, and they will become a real part of the
effort to protect our earned benefits.

There will be another Call-In Day
scheduled for July 27, and your chapter members
need to be ready to spread the word, so all
members will call their Congressmen! Remember,

these are YOUR benefits that will be affected!
“WE” is more powerful than “ME”!

JULY 27
NATIONAL "CALL-IN" DAY

America’s Heart Beats On...
But, It Needs Your Help!

The above subtitle refers to NARFE'’s
Protect America’s Heartbeatprogram, developed
by M&R Strategic Services who has launched a
series of campaigns on behalf of NARFE and is
designed to stop or mitigate congressional
proposals that would financially harm the federal
community.

Since last year congress has been
attempting to reduce the federal deficit, now
standing at $14.3 trillion, by proposing drastic
methods that adversely affect the salaries and
earned benefits of federal employees and retirees.
We have been reading about these proposals
almost daily either through messages sent by
NARFE Headquarters, in our newspapers and
news magazines or on radio and TV news reports,
not to mention the information that is published in
NARFE magazine.

NARFE'’s Assistant Legislative Director,
Julie Tagenwrites:

“NARFE has said that while we understand there
will be sacrifice, federal retirees and workers
should not be singled out unfairly.

Many believe that our retirement benefits are ‘too
generous’. Each time there is a story about this i
the national or local media, the morale of federal
workers and retirees goes down. We have served
our country proudly, and many of us have
sacrificed in doing so. We deserve to be treated
fairly.”

Region VIII Vice Presidertielen Zajac
has written an excellent article in this newsletter
that addresses the many proposals by Congress to
reduce the federal deficit by reducing the salaries
and earned benefits of federal employees and
retirees.

In response, NARFE has declared
Wednesday, July 27, National Call-In Day and
asks EVERY ONE OF US to make calls to our
Representatives, Senators and the White House to
help fend off the proposals.



The August issue of NARFE magazine will cover
the procedures for calling in. It will list telepie
numbers and scripts to use when calling your
lawmakers. The magazine should be in your hands
a few days prior to the Call-In-Day, however,
please save thisewsletterin the event the
magazine doesn’t make it to you by that time. HQ
sent us a preview of the information that will be i
the magazine so that we can present it to you here.
To Call Your Congressman and Senators:

Use the toll-free Capitol Switchboard to
call your Congressman and Senators by dialing
866-220-0044.

Ask for your Senators and Representative
by name, or provide your Zip code so the operator
can direct your call to the correct office.

Once connected to your lawmaker’s office NARFE
members should say:

My name is , and I live in (name your
city or town). | am a federal worker (or

retiree).

“Don’t single us out by making more cuts to the
retirement and health benefits we earned
through years of serving the public.

Federal workers and retirees have already
sacrificed pay and benefits”.

Whether you speak to a staff person or
leave a recorded message, ask that your lawmaker
respond in writing to your phone call. So be sure
to leave your mailing address.

Contact ONLY your own Representative
and two Senators. Lawmakers will disregard your
message if you are not a voting constituent.

To Call the White House:

Dial 888-225-8418 (toll-free) and ask for the
comment line. You will be connected to a
volunteer who will write down your message. Use
the same script as with your congressional calls.
Please remember to leave your contact information
so that you may receive a reply. The White House
comment line is open Monday through Friday, 9
a.m.to 5 p.m. EDT.

Everyone of us — you and me — must call our
Representatives on July 27!

Don't let Congress and the White House
slash the retirement and health benefits you have

earned. Ensure th¥OUR VOICE IS HEARD !

Pick up the phone on July 27. It takes ten minutes
or less to help save your earned benefits.
PROTECT AMERICA’S HEARTBEAT!

FEDERAL WORKERS ARE
VALUABLE FOR OUR NATION!

By Congresswoman JaSkieier
California ¥2Congressional District

Reducing the deficit and debt are two
things we must do to ensure our economic security
and sustain long term economic growth, but we
cannot balance a budget on the backs of those who
provide essential services to our citizens. Federal
employees did not cause our enormous deficits,
and undermining their access to pay and benefits
will not balance the budget.

Unfortunately, federal workers have been
under attack for months, most recently with
introduction of the Reducing the Size of the
Federal Government Through Attrition Act, a bill
that would allow the government to hire only one
new employee for every three who leave. This idea
would be bad during good economic times, but it is
simply reckless when demand for federal services
are at their peak during tough times and when the
unemployment rate is over 9 percent. The bill's
supporters are pushing for a 10% cut in federal
employees at a savings of $127 billion over a
decade — but at what cost? In February, House
Speaker John Boehner went as far as to say if some
federal workers lose jobs because of Republican-
proposed spending cuts, "so be it." | just can’t
accept that.

| believe the American people deserve a
federal workforce that is both responsive and
effective. These proposed cuts would hurt the
government's ability to provide everything from
food safety inspections to border and airport
security, to medical care for our veterans.



Taxpayers deserve value for their tax dollars. |
believe taxpayers see great value in making sure
drugs imported into the United States are safe, and
that toys are free from toxic chemicals.

In fact, wages and benefits for public
workers are lower than for those in the private
sector with comparable education and work
experience, and the pay gap has widened over the
last 15 years. It is important to note that since
2008, at least 375,000 government jobs have been
eliminated, according to the Labor Department.
These are the same jobs that have helped
hardworking families sustain the American dream
for decades and made our communities great
places to live in. Public service is an honorable
calling. Continuing attacks on our valued public
servants will only further hamper our ability to
recruit the best and the brightest into federal
service.

| am also committed to standing up for
federal retirees — the generations of Americant tha
provided services to help keep our nation thriving.
Rather than issue yet another attack on the federal
workforce, Congress must come up with a serious
plan to lower the deficit. That should include
ending tax breaks for millionaires and billionaires
reforming the federal contracting process,
reassessing our commitments overseas, reducing
Pentagon spending, and responsibly tackling the
fraud and abuse in Medicare, which is estimated to
cost taxpayers $60 billion a year. A responsible
budget also requires a serious commitment to job
creation so that Americans receive paychecks
instead of unemployment benefits. Now is the time
to put ideology aside, deal in reality, stop pickin
on government employees and get to work on the
serious task of getting our fiscal house in order.

NARFE-PAC NOW MORE
IMPORTANT THAN EVER BEFORE
‘ Giv By Ken Boffin

CSFC N ARFE-PAC
Coordinator

This seems to be the year we have all been
dreading. The year when we feds are fair game for
all politicians who want to be seen as cost cutting
and budget conscious. They don’t want to lelittl
things like the fact that our retirement funds are

self sustaining bother them, or that everyone
except Congress knows that federal employees do
not earn as much as private sector employees when
compared to equivalent positions. The good news
is that we can do something about it. The bad
news is that this is probably just the first of two
years these false claims will be used against us.
We seem to be an easy target. If they
scream loud enough at us, they think that maybe
the electorate will focus on us, and not on them.
It's the theory of the “Big Lie”. If they shout it
loud enough and often enough, it must be true.
They don't like the heat of making the tough
decisions, and need a scapegoat to pick on. Us!
We must not let them get away with it
We must fight the good fight. We must educate
the public and the legislators. And when we
convince legislators of the virtue of our position,
we must be prepared to help those politicians who
take up our cause-low do we help those who
take up our cause? ..... By our vote andby
the NARFE-PAC.

The NARFE-PAC is our way of putting
our wallets where our mouths are. It gives us the
visibility in Washington that we need to furthemou
cause. It lets those politicians who help us know
that we appreciate them, and will help them.
We're not buying votes. Our meager funds don’t
even begin to rise to that level. But we do gain
visibility. Our team in Washington is watching the
Congress and knows who helps us and who are
against us, and parcels out the PAC funds
accordingly.

Only NARFE members can contribate t
the NARFE-PAC. And no member’s dues money
goes to support the NARFE-PAC. Please don’t
wait for the election times to come up. We must
build our PAC fund now. See your NARFE-PAC
coordinator in your chapter, or use the NARFE-
PAC form contained in every copy of your
NARFE Magazine, to send in whatever you can
spare. You're only helping yourself. If you can
spare $20 or more, you will receive a NARFE-
PAC pin. Wear it with pride, to show your peers
that you care about protecting your financial
future.

Some folks also call the NARFE®A
the “Retiree’s Defense Fund”. It works for me. It
works for you!



HEALTH BENEFITS OF
WATER-BASED EXERCISE

Downloaded from Centers for Disease Control
Swimming is the second most popular
sports activity in the United States and a good way
to get regular aerobic physical activity. Just two
and a half hours per week of aerobic physical
activity, such as swimming, bicycling, or running
can decrease the risk of chronic ilinesses. This ca
also lead to improved health for people with
diabetes and heart disease. Swimmers have about
half the risk of death compared with inactive
people. People report enjoying water-based
exercise more than exercising on land. They can
also exercise longer in water than on land without
increased effort or joint or muscle pain
Water-Based Exercise and Chronic lliness
Water-based exercise can help people with
chronic diseases. For people with arthritis, it
improves use of affected joints without worsening
symptoms. People with rheumatoid arthritis have
more health improvements after participating in
hydrotherapy than with other activities. Water-
based exercise also improves the use of affected
joints and decreases pain from osteoarthritis.
Water-Based Exercise and Mental Health
Water-based exercise improves mental
health. Swimming can improve mood in both men
and women. For people with fiboromyalgia, it can
decrease anxiety and exercise therapy in warm
water can decrease depression and improve mood.
Water-based exercise can improve the health of
mothers and their unborn children and has a
positive effect on the mothers’ mental health
Parents of children with developmental disabilities
find that recreational activities, such as swimming
improve family connections.
Water-Based Exercise and Older Adults
Water-based exercise can benefit older
adults by improving the quality of life and
decreasing disability. It also improves or
maintains the bone health of post-menopausal
women.
A Good Choice
Exercising in water offers many physical
and mental health benefits and is a good choice for
people who want to be more active. When in the

water, remember to protect yourself and others
from illness and injury by practicing healthy and
safe swimming behaviors.
FEDERATION CHAPTERS IN ACTION
By Dottie Schmidt, CSFC President

In the past few months many of our chapter
members have planned and taken part in
recruitment opportunities at federal buildings,
safety fairs and postal conventions throughout the
state. Public Relations opportunities are presgnti
themselves as well.

These are CA Federation’s members hard
at work on behalf of NARFE.

District 1l Vice PresidenCharlie Mattis
and members of three chapters staffed tables
distributing NARFE brochures at the Long Beach
Federal Building, on three days during a
conferencen January. Participating wederry
Hardison andSharon Bergeron Long Beach
Chapter 21JosephGlasper andWilliam
Williams, Dominguez Hills Chapter 232Bai
Wong andRoger McBride, Central Orange
County Chapter 1266. Charlie, was able to make a
presentation on behalf of NARFE each day of the
conference, speaking to approximately 80 future
retirees.

A table was staffed at the National
(California) League of Postmasters {4nnual
Convention, held at Harvey’'s South Lake Tahoe,
May 13-18", by District VI Vice Presidentlary
Jo Smith, Hangtown Chapter 1503 and Federation
Public Relations Chalban Mahoney, American
River Chapter 1596. One of the ten NARFE table
throws was used to help promote NARFE’s name
as well as give the table a professional look.

DVP Mary Jo Smith, Ch. 1503 andan
Mahoney, Ch. 1596 will be attending a summer
picnic at Folsom Lake Granite Bay where they will
distribute NARFE brochures and magazines and
Protect America’s Heartbeat literature t0120
Bureau of Reclamation employees.

Betty Hicks, President of Oakland Chapter
40, staffed a table at the Oakland Federal Building
in May, distributing NARFE materials, with plans
to do the same later in the year.

District | members attended the Naval Base
San Diego 2011 Summer Safety Fair on Ma¥.25
Staffing a table sporting a new NARFE table throw
and distributing NARFE brochures weg®rdon
Bosma El Cajon Valley Chapter 669jick



Butler, Chula Vista Chapter 940 aik@nn
Anderson, San Digeo Chapter 0004.

District IX memberChuck Hedrick,
Fresno Chapter 45, will staff a table distributing
NARFE literature at the National Rural Letter
Carriers Association Convention that is scheduled
at the Peppermill Hotel, Reno, Nevada, on June
27-29, 2011.

Dave Southworth Oceanside Chapter 706
has taken the lead in planning and carrying out a
NARFE advertising campaign with San Diego
Chapter 0004, to promote NARFE and recruit new
members. They are placing an ad in the North
County Transit Rider’'s Guide, which is published
annually. The guide is placed on the Coaster Train
operating between Oceanside and San Diego, and
on the Sprinter Train operating between Oceanside
and Escondido. It will also be placed on buses
running in the North San Diego counties area.
Approx. 5,000- 7,000 copies per week are
distributed over a 12-month period. The ad has
been approved for NARFE Matching Funds

SERVICE OFFICER OF THE YEAR AWARD
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CONGRATULATIONS toArt Crognale,
on being named NARFE Region VIl and CA
Federation Service Officer of the Year. He was
unable to be at the Federation Convention in
Ontario in April when the Service Officer Awa