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PRESIDENT’S    MESSAGE 
                                     By Dottie Schmidt, CSFC  
                                         P resident 

It’s a great privilege 
to be writing this message as 
your Federation President.                                                          
This is my first message to 
the almost 27,000 California 
Federation members, in the 
first Federation newsletter to 

be published since August 2008.  I will cherish the 
“firsts” that I look forward to accumulating as we 
journey down the road leading us to many          
NARFE and CA Federation successes.   

First, I want to thank all of you for your 
support when running for Federation President.  It 
was an exciting first for me within the NARFE 
family and I hope the next two years will be 
equally exhilarating and successful.   Another 
exciting “first” is that the CA Federation Officers 
are all women.  It would be interesting to know if it 
is a first among all Federations.  I haven’t had time 
to investigate, but maybe one of you will search it 
out.  

The Federation Executive Board is an 
interesting mix of new board members and some 
who have been on the board for several years.  We 
have another “first” (I believe) in that an Active 
Federal Employee sits in our midst in the person of 
Robert Davidson II, which may give us a little 
different perspective on the issues we will be 
addressing.  I don’t recall for sure, so someone will 
have to let me know if that “first” is correct.   

It looks like the journey I talked about 
above will be a bumpy one.  Since last year 
Congress has been trying to figure out how to cut a 
$14 trillion federal deficit and they seem to think 
that the salaries and benefits of federal employees 
and retirees are a good place to do it.   

We’ve heard what they’ve been saying for 
the past few months – and National HQ has been 
asking us to contact our Representatives to oppose 
the slashes to the federal family’s earned benefits.  
Region VIII Vice President Helen Zajac is 
addressing these allegations and proposals in her 
column beginning on page 3 in this newsletter.  
Please heed her words. 

I will say this – that when we went to work 
for the federal government the salaries were less 
than we could expect in the private sector.  But, 
there were certain advantages to working for the 
government.  First, the benefits were attractive.  
We had a pension that we paid into and we had 
health insurance that we also paid into.  These 
were promised benefits made to those who chose 
to work for the feds in lieu of a larger salary.  

Secondly, the federal government offered 
positions that weren’t available in the private 
sector.  Where else could you find a job that 
equaled working at NASA or the  Department of  
Defense?  They offered jobs that were interesting, 
challenging and hugely important to our country.  
The US Postal Service was essential to conducting 
business throughout the world. The CIA, the FBI, 
Homeland Security, the Center for Disease 
Control, the FAA and many other agencies kept, 
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and continue to keep, our citizens safe and secure.  
There are so many other agencies that offer jobs 
that can’t be equaled in the private sector -  
National Park Service, U. S. Forest Service, State 
Department, HUD, Veterans Affairs  - way too 
many to mention here.  Working for the federal 
government was a way to have an excellent job, 
build security for ourselves and our families, and 
provide security for our citizens at the same time. 

NARFE Headquarters has asked EVERY 
MEMBER to help fight these congressional 
allegations and proposals to freeze and/or reduce 
the salaries and benefits of the federal family.  I 
have made my calls to my Representative and 
Senators.  I have sent my messages through 
NARFE’s Legislative Action Center to them as 
well.  I will continue to fight for the earned 
benefits of federal employees and retirees, and I 
URGE YOU TO DO THE SAME! WE ARE A 
GRASS ROOTS ORGANIZATION.  IT WILL 
TAKE ALL OF US WORKING TOGETHER, 
CONTACTING OUR REPRESENTATIVES 
EVERY CHANCE WE GET, TO OPPOSE 
THOSE PROPOSALS THAT ARE COMING 
OUT OF CONGRESS.  EVERY NARFE VOICE 
NEEDS TO BE HEARD!!   

You can go to the Legislative Action 
Center on the NARFE website and send your 
message to Congress.  You can call the Capitol 
Switchboard number to talk with your 
Representatives and Senators.  The number is:  1-
866-220-0044.  Give the operator your zip code 
and she’ll put you in touch with your 
Representative and Senators.  Or, you can send a 
letter to your Representatives in their home 
districts.  You can do all of those things.  Just do 
it!!  

I want to talk a little about membership.  
Checking through the M-112s from January 
through May, it’s pretty obvious that the 
Federation has a huge membership problem.  
During those five months our members recruited 
310 new members.  And, during that same time 
period, 1,180 members dropped their membership, 
plus 47 members cancelled their membership 
outright, totaling 1,227 dropped members.  That 
number doesn’t include deaths.  The net loss is 857 
members who just plain dropped out of NARFE.     

Though our recruitment is good, and I 
thank you for your efforts in recruiting new 

members, it can be better. Please continue your 
recruitment activities.  Contact former colleagues 
where you worked.  When you are at other 
organization meetings ask if anyone is a federal 
employee or retiree.  Check with your neighbors or 
those you attend church with. Wear your NARFE 
badge and carry a NARFE application with you.  
You never know where or when you’ll find 
someone who worked, or still works, for the 
federal government.  We need them! And, they 
need NARFE! Also, remember that when you 
recruit ten or more new members, you are eligible 
to receive a $75 check from the Federation, which 
will be sent to you at the end of the Fiscal Year - 
March 31, 2012.  In addition, for every active 
employee you recruit, NARFE will send you a 
check for $8.   

Just as significantly we need to retain our 
current members.  Retention is the all-important 
focus of NARFE and the Federation in order to 
stop the bleeding of our chapters.  There are many 
strategies each chapter can employ to retain its 
members and much of it is communication.  
District VII Vice President Lea Zajac has written 
an excellent column that begins on page 10, in this 
newsletter, on Membership Retention. Please read 
it and plan to follow his lead in our efforts to retain 
members. 

This column was going to begin with a 
mini-biography.  As you can see that didn’t happen 
because the first couple of paragraphs segued into 
a case for defending the earned benefits of our 
federal employees and retirees.  So, here it is.   

I’m a third generation Californian, born in 
San Mateo and reared mostly in the Sacramento 
area.  Early on I worked in the private sector, 
married and had two children. Following a failed 
marriage, I went to work for the Department of the 
Navy, Special Projects Office (SPO) at Aerojet-
General Corp. in Rancho Cordova where the 
production of the Polaris second-stage Missile 
System was taking place.  During that time I met 
and married Dick Schmidt who was an Aerospace 
Engineer. A few years later the oversight of the 
program was transferred to the Air Force facility at 
Aerojet.  Dick was transferred to the SPO office at 
Lockheed, Sunnyvale and I took a temporary 
position with the IRS’ Economic Stabilization 
Program in San Jose.  When Dick retired from the 
federal government we moved to the Grass Valley, 
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Nevada City area where I still reside.  I have two 
children, three step-children and several 
grandchildren, both his and mine.  

After Dick passed away, I continued his 
membership in NARFE and a few years later 
became an active member. My first position with 
the chapter was Program Co-chair.  The next year I 
was President – wow, what a jump that was!  I 
didn’t know much about NARFE, but with the 
wonderful mentoring and patience of Al and Iris 
Hippert,  Grass Valley Chapter’s Mr. and Mrs. 
NARFE, I was able to take on the various chapter 
positions – 1st V.P., 2nd V.P., Secretary, 
Newsletter Editor, several committees including 
P.R. Chair, NARFE-PAC Chair and whatever else 
needed to be done. Al and Iris  were gracious and 
extremely helpful at every turn.  Al  is a Past 
Federation President and Past Region VIII V.P. 
and Iris is a Past Federation Secretary and 
Federation Hall of Fame inductee.  

As the District VI Vice President from 
2005 to 2009, and the CA Federation Executive 
Vice President from 2009 – 2011, I was exposed to 
very knowledgeable and talented members of the 
Board who preceded me and also with whom I 
worked and continue to work.  Their sage advice 
and support have been greatly appreciated and 
invaluable. 

As District VI Vice President I formed a 
special bond with the District chapter officers and 
members as we worked on the 2003 Federation 
Convention and several Presidents Breakfasts, 
honoring newly elected Federation Presidents.  Our 
Presidents Council meetings enhanced the 
camaraderie that developed as we shared chapter 
and district experiences.   

During the two years that I was the 
Federation Executive Vice President I enjoyed 
meeting and sharing experiences with so many of 
our members as I traveled the state speaking at the 
Federation Symposiums as well as District and 
Chapter meetings.  I am very grateful for the 
associations and friendships we have formed 
during those events.  

I look forward to the next two years as your 
Federation President continuing our work together, 
striving to protect the earned benefits of the 
Federal Family.  Many thanks for all the work you 
do on behalf of your chapters, the California 
Federation and NARFE.    

Oh, and what would I be doing if I weren’t 
active in NARFE?  So many things I would love to 
do…one of which would be traveling the world!   

 
PROTECT AMERICA’S HEARTBEAT 

  
Now is the time for your voice to be heard 

– whether via email, phone, letters or visits to your 
local Congressman’s Office.  At no time ever 
before has the attack on the federal community 
been so significant - an unprecedented level of cuts 
- $375 Billion over a 10-year period.  Congress has 
pulled out all the stops and is determined to 
balance the budget, with the biggest target being 
the federal community; a total of 4.6 million 
employees/retirees, compared to 40 million social 
security recipients.   

Now much of what is being discussed will 
target the federal employees, by making them pay 
more for the same benefits they now enjoy – and 
many of the federal retirees think that it doesn’t 
impact them, so why should they care?  Well, just 
think back to when we were working – there were 
dedicated NARFE members who called, wrote 
letters and visited Congressmen’s offices to help us 
as federal employees – maybe we even have 
children or grandchildren who have followed our 
lead and are federal employees - it is fitting and 
proper that we do the same for these current 
employees – and it is the right thing to do on 
behalf of the entire federal community. 

If that isn’t reason enough – then think 
about this – there are proposals which will affect 
federal retirees as well.  One proposal affects your 
Cost of Living Adjustment (COLA) and would 
actually change the method in which it is 
calculated, with the end result being a smaller 
COLA each year – are you looking forward to a 
smaller COLA?  The second, more serious 
proposal, affects your Federal Employees Health 
Benefit Program (FEHBP) – your health care.  
There is a proposal to change the cost ratio – which 
is currently about 70/30, where you pay about 30% 
of the premium; to an increased ratio, even as 

By Helen Zajac 
     Region VIII  Vice President 
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much as 50/50 – are you ready to pay 20% more 
for your health care? 

This is what your Congressmen are 
proposing to balance the budget.  While we agree 
that something NEEDS to be done about the 
budget – the federal community is not the ONLY 
group who should have to pay the price.  We’ve 
done that before, when we gave back $50 Billion 
in the 1980s and 1990’s which included our denied 
COLA for first three months of three successive 
years – while no other group gave back even one 
penny.  Current employees have already had their 
pay frozen for two years.  Just this federal 
employee pay freeze is giving back $5 Billion – 
yet no other group has been forced into a pay 
freeze.  We have always and will always be willing 
to pay our fair share – but we do not want to bear 
the full expense. 

The news media has continued to publish 
that the federal community is overpaid and their 
retirement benefits are much better than what the 
private sector receives.  However, the reported data 
are skewed, outdated and don’t tell the full story.  
But these false reports have turned the public 
community (and Congress) against the federal 
community.  Part of the Protect America’s 
Heartbeat Campaign is to dispel those media 
reports.  In fact, federal employees are paid 22% 
less than their private sector counterparts.  Federal 
employees accept this pay disparity in return for 
deferred compensation during retirement. 
This was the reason that the National Executive 
Board voted to contract with M+R Strategic 
Services, who has launched the Protect America’s 
Heartbeat Campaign.  NARFE NEEDS YOU to 
spread the word about this campaign – and many 
of you have already done so by going to the 
website www.protectamericasheartbeat.org – on 
behalf of the 4.6 million in the federal community, 
THANK YOU!  Unfortunately, less than 10% of 
our CA NARFE members have done this.  We also 
ask that you share this website with your co-
workers, friends, fellow retirees – everyone in the 
federal community as there is a specially prepared 
message that we wish everyone to deliver to their 
Senators and Representatives. 

In fact, if you belong to employee/retiree 
associations and/or unions the Protect America’s 
Heartbeat is the perfect message to spread to them 
to make them aware of what Congress is doing, 

give them an opportunity to add their voices to our 
fight, to strengthen the message delivered on 
behalf of the federal community.  Perhaps by 
working with these associations/unions you will 
also develop a greater awareness about NARFE, its 
proud 90 year history, and perhaps gain a few new 
NARFE members.  More voices delivering the 
same message to Congress will certainly get their 
attention! 

The Protect America’s Heartbeat Campaign 
has also prepared a “Tool Kit” for use by 
individual chapters to utilize in educating not only 
our NARFE members, but also our Congressmen, 
which includes Advocacy Materials, Sample 
Letters to Schedule a meeting with your 
Congressman, Sample Letters to the Editor, 
Sample Letters for your chapter members to write 
to their Congressmen, Sample Press Releases, and 
a valuable guide to working with the Media.  This 
tool kit, as well as downloadable individual 
sections of the tool kit, can be found on the Protect 
America’s Heartbeat website, or the NARFE 
website on the Legislative Page (Protect America’s 
Heartbeat block) under the heading “Resources”.  
This Tool Kit has been distributed to Chapter 
Leaders. 

We know that not all members have access 
to email; therefore it is important for chapters to 
share this information with all chapter members 
during their chapter meetings, as well as in their 
chapter newsletters, by providing them with copies 
of the templates for letters to Congress, and Letters 
to the Editors.  In fact, even asking for your 
chapter members to share their personal stories of 
their federal careers and the importance of that 
career to this country is also important.  Forward 
those personal stories to your Region VIII Vice 
President and I will get them to our National 
Office.  These materials were distributed at the 
CSFC Federation Convention with the sincere 
hope that they would be shared with each chapter 
member.   

In checking the results of the emails 
forwarded through this website, we find that we 
have not motivated all members who have email.  
In fact, as of June 7 in CA, 2,054 members this 
year (of 6,752 members with email) have sent an 
email or sent a written letter to their Congressmen.   
Similarly, we have not motivated all chapter 
members through the use of the toll-free telephone 
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number with the message to call Congress on May 
24, when only 319 calls were placed from CA (of 
23,929 CA chapter members).  While 30% of our 
members with email sent a message or wrote a 
letter which is much better than we have done in 
the past, only 1% of our members made a free 
phone call!   If we expect Congress to back-off on 
some, if not all, these proposals to reduce our 
earned benefits, it is critical that every member 
send these messages to Congress either via email, 
mail or telephone calls.   

We are trying to save YOUR earned 
benefits – we make it easy for you to send an 
email, copy a letter and mail it, or even call a toll 
free number….yet we haven’t reached out to 
everyone who will be affected by the proposals 
which Congress has proposed.  We NEED YOU – 
THE MEMBERS to help us help you protect your 
earned benefits. 

Chapter Members - If you have email and 
have not given it to NARFE, please go to 
www.narfe.org, log on as a member, point to 
“Membership” and click on “Join GEMS”.  
Nationally, over 57,000 NARFE members have 
now registered, and receive weekly emails with 
legislative updates.  When there is something being 
considered that would hurt us, there is a website to 
click on that brings up a letter already written for 
you to send to your Representative and Senators.  
You may change, add, or delete words so the letter 
says exactly what you want it to say.  It is free, 
quick and very effective. 

Chapter Leaders, we are also asking you 
to establish telephone trees, or calling committees 
to spread the word to your members without email 
as rapidly as possible when the need arises.  
Remember that a telephone tree should not be one 
or two people making all the calls – get all 
members involved, by having the chapter leaders 
call two members, and ask each of those two 
members to each call two more members, and so 
on throughout the chapter.  This will involve each 
member, give them a very important task to 
perform, and they will become a real part of the 
effort to protect our earned benefits. 

There will be another Call-In Day 
scheduled for July 27, and your chapter members 
need to be ready to spread the word, so all 
members will call their Congressmen!  Remember, 

these are YOUR benefits that will be affected!  
“WE” is more powerful than “ME”! 

JULY 27  
NATIONAL “CALL-IN” DAY  

America’s Heart Beats On… 
But, It Needs Your Help! 

 
The above subtitle refers to NARFE’s 

Protect America’s Heartbeat program, developed 
by M&R Strategic Services who has launched a 
series of campaigns on behalf of NARFE and is 
designed to stop or mitigate congressional 
proposals that would financially harm the federal 
community.  

Since last year congress has been 
attempting to reduce the federal deficit, now 
standing at $14.3 trillion, by proposing drastic 
methods that adversely affect the salaries and 
earned benefits of federal employees and retirees. 
We have been reading about these proposals 
almost daily either through messages sent by 
NARFE Headquarters, in our newspapers and 
news magazines or on radio and TV news reports, 
not to mention the information that is published in 
NARFE magazine. 

NARFE’s Assistant Legislative Director, 
Julie Tagen writes: 
 “NARFE has said that while we understand there 
will be sacrifice, federal retirees and workers 
should not be singled out unfairly.  
Many believe that our retirement benefits are ‘too 
generous’.  Each time there is a story about this in 
the national or local media, the morale of federal 
workers and retirees goes down.  We have served 
our country proudly, and many of us have 
sacrificed in doing so.  We deserve to be treated 
fairly.” 
  Region VIII Vice President Helen Zajac 
has written an excellent article in this newsletter 
that addresses the many proposals by Congress to 
reduce the federal deficit by reducing the salaries 
and earned benefits of federal employees and 
retirees.   

In response, NARFE has declared 
Wednesday, July 27, National Call-In Day and 
asks EVERY ONE OF US to make calls to our 
Representatives, Senators and the White House to 
help fend off the proposals.   
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The August issue of NARFE magazine will cover 
the procedures for calling in.  It will list telephone 
numbers and scripts to use when calling your 
lawmakers.  The magazine should be in your hands 
a few days prior to the Call-In-Day, however, 
please save this newsletter in the event the 
magazine doesn’t make it to you by that time.  HQ 
sent us a preview of the information that will be in 
the magazine so that we can present it to you here. 
To Call Your Congressman and Senators: 

Use the toll-free Capitol Switchboard to 
call your Congressman and Senators  by dialing 
866-220-0044. 

Ask for your Senators and Representative 
by name, or provide your Zip code so the operator 
can direct your call to the correct office. 
Once connected to your lawmaker’s office NARFE 
members should say: 
 
My name is________, and I live in  (name your 
city or town).  I am a federal worker (or 
retiree).   
“Don’t single us out by making more cuts to the 
retirement and health benefits we earned 
through years of serving the public.   
Federal workers and retirees have already 
sacrificed pay and benefits”.  
 

Whether you speak to a staff person or 
leave a recorded message, ask that your lawmaker 
respond in writing to your phone call.  So be sure 
to leave your mailing address. 

Contact ONLY your own Representative 
and two Senators.  Lawmakers will disregard your 
message if you are not a voting constituent.  
 
To Call the White House:  
Dial 888-225-8418 (toll-free) and ask for the 
comment line.  You will be connected to a 
volunteer who will write down your message.  Use 
the same script as with your congressional calls.  
Please remember to leave your contact information 
so that you may receive a reply.  The White House 
comment line is open Monday through Friday, 9 
a.m. to 5 p.m. EDT.   
 
Everyone of us – you and me – must call our 
Representatives on July 27! 

Don’t let Congress and the White House 
slash the retirement and health benefits you have 

earned.  Ensure that YOUR VOICE IS HEARD !  
Pick up the phone on July 27.  It takes ten minutes 
or less to help save your earned benefits.   
PROTECT AMERICA’S HEARTBEAT! 
 

FEDERAL WORKERS ARE 
VALUABLE FOR OUR NATION! 

             
                            By Congresswoman Jackie Speier 
                     California 12th Congressional District 

Reducing the deficit and debt are two 
things we must do to ensure our economic security 
and sustain long term economic growth, but we 
cannot balance a budget on the backs of those who 
provide essential services to our citizens. Federal 
employees did not cause our enormous deficits, 
and undermining their access to pay and benefits 
will not balance the budget. 

Unfortunately, federal workers have been 
under attack for months, most recently with 
introduction of the Reducing the Size of the 
Federal Government Through Attrition Act, a bill 
that would allow the government to hire only one 
new employee for every three who leave. This idea 
would be bad during good economic times, but it is 
simply reckless when demand for federal services 
are at their peak during tough times and when the 
unemployment rate is over 9 percent. The bill’s 
supporters are pushing for a 10% cut in federal 
employees at a savings of $127 billion over a 
decade – but at what cost? In February, House 
Speaker John Boehner went as far as to say if some 
federal workers lose jobs because of Republican-
proposed spending cuts, "so be it." I just can’t 
accept that. 

I believe the American people deserve a 
federal workforce that is both responsive and 
effective. These proposed cuts would hurt the 
government's ability to provide everything from 
food safety inspections to border and airport 
security, to medical care for our veterans. 
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Taxpayers deserve value for their tax dollars. I 
believe taxpayers see great value in making sure 
drugs imported into the United States are safe, and 
that toys are free from toxic chemicals. 

In fact, wages and benefits for public 
workers are lower than for those in the private 
sector with comparable education and work 
experience, and the pay gap has widened over the 
last 15 years. It is important to note that since 
2008, at least 375,000 government jobs have been 
eliminated, according to the Labor Department. 
These are the same jobs that have helped 
hardworking families sustain the American dream 
for decades and made our communities great 
places to live in. Public service is an honorable 
calling. Continuing attacks on our valued public 
servants will only further hamper our ability to 
recruit the best and the brightest into federal 
service.  

I am also committed to standing up for 
federal retirees – the generations of Americans that 
provided services to help keep our nation thriving. 
Rather than issue yet another attack on the federal 
workforce, Congress must come up with a serious 
plan to lower the deficit. That should include 
ending tax breaks for millionaires and billionaires, 
reforming the federal contracting process, 
reassessing our commitments overseas, reducing 
Pentagon spending, and responsibly tackling the 
fraud and abuse in Medicare, which is estimated to 
cost taxpayers $60 billion a year. A responsible 
budget also requires a serious commitment to job 
creation so that Americans receive paychecks 
instead of unemployment benefits. Now is the time 
to put ideology aside, deal in reality, stop picking 
on government employees and get to work on the 
serious task of getting our fiscal house in order.  

 
NARFE-PAC NOW MORE 
IMPORTANT THAN EVER BEFORE 

         
This seems to be the year we have all been 

dreading.  The year when we feds are fair game for 
all politicians who want to be seen as cost cutting 
and budget conscious.  They don’t want to let little 
things like the fact that our retirement funds are 

self sustaining bother them, or that everyone 
except Congress knows that federal employees do 
not earn as much as private sector employees when 
compared to equivalent positions. The good news 
is that we can do something about it.  The bad 
news is that this is probably just the first of two 
years these false claims will be used against us. 
             We seem to be an easy target.  If they 
scream loud enough at us, they think that maybe 
the electorate will focus on us, and not on them.  
It’s the theory of the “Big Lie”.  If they shout it 
loud enough and often enough, it must be true.  
They don’t like the heat of making the tough 
decisions, and need a scapegoat to pick on.  Us!  
              We must not let them get away with it.  
We must fight the good fight.  We must educate 
the public and the legislators.  And when we 
convince legislators of the virtue of our position, 
we must be prepared to help those politicians who 
take up our cause.  How do we help those who 
take up our cause?  . . . . .   By our vote and by 
the NARFE-PAC.  
                The NARFE-PAC is our way of putting 
our wallets where our mouths are.  It gives us the 
visibility in Washington that we need to further our 
cause.  It lets those politicians who help us know 
that we appreciate them, and will help them.  
We’re not buying votes.  Our meager funds don’t 
even begin to rise to that level.  But we do gain 
visibility.  Our team in Washington is watching the 
Congress and knows who helps us and who are 
against us, and parcels out the PAC funds 
accordingly. 
                Only NARFE members can contribute to 
the NARFE-PAC.  And no member’s dues money 
goes to support the NARFE-PAC.  Please don’t 
wait for the election times to come up.  We must 
build our PAC fund now.  See your NARFE-PAC 
coordinator in your chapter, or use the NARFE-
PAC form contained in every copy of your 
NARFE Magazine, to send in whatever you can 
spare.  You’re only helping yourself.  If you can 
spare $20 or more, you will receive a NARFE-
PAC pin.  Wear it with pride, to show your peers 
that you care about protecting your financial 
future.  
                  Some folks also call the NARFE-PAC 
the “Retiree’s Defense Fund”.  It works for me. It 
works for you! 

By Ken Boffin,  
CSFC   N ARFE-PAC 
Coordinator 
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HEALTH BENEFITS OF 
WATER-BASED EXERCISE 

Downloaded from Centers for Disease Control 
Swimming is the second most popular 

sports activity in the United States and a good way 
to get regular aerobic physical activity. Just two 
and a half hours per week of aerobic physical 
activity, such as swimming, bicycling, or running 
can decrease the risk of chronic illnesses. This can 
also lead to improved health for people with 
diabetes and heart disease. Swimmers have about 
half the risk of death compared with inactive 
people. People report enjoying water-based 
exercise more than exercising on land. They can 
also exercise longer in water than on land without 
increased effort or joint or muscle pain  
Water-Based Exercise and Chronic Illness 

Water-based exercise can help people with 
chronic diseases. For people with arthritis, it 
improves use of affected joints without worsening 
symptoms. People with rheumatoid arthritis have 
more health improvements after participating in 
hydrotherapy than with other activities. Water-
based exercise also improves the use of affected 
joints and decreases pain from osteoarthritis. 
Water-Based Exercise and Mental Health 

Water-based exercise improves mental 
health. Swimming can improve mood in both men 
and women. For people with fibromyalgia, it can 
decrease anxiety and exercise therapy in warm 
water can decrease depression and improve mood. 
Water-based exercise can improve the health of 
mothers and their unborn children and has a 
positive effect on the mothers’ mental health 
Parents of children with developmental disabilities 
find that recreational activities, such as swimming, 
improve family connections. 
Water-Based Exercise and Older Adults 

Water-based exercise can benefit older 
adults by improving the quality of life and 
decreasing disability.  It also improves or 
maintains the bone health of post-menopausal 
women. 
A Good Choice 

Exercising in water offers many physical 
and mental health benefits and is a good choice for 
people who want to be more active. When in the 

water, remember to protect yourself and others 
from illness and injury by practicing healthy and 
safe swimming behaviors. 

FEDERATION CHAPTERS IN ACTION 
By Dottie Schmidt, CSFC President 

In the past few months many of our chapter 
members have planned and taken part in 
recruitment opportunities at federal buildings, 
safety fairs and postal conventions throughout the 
state.  Public Relations opportunities are presenting 
themselves as well. 

These are CA Federation’s members hard 
at work on behalf of NARFE. 

District II Vice President Charlie Mattis  
and members of three chapters staffed tables 
distributing NARFE brochures at the Long Beach 
Federal Building, on three days during a 
conference in January.  Participating were Jerry 
Hardison and Sharon Bergeron, Long Beach 
Chapter 21, Joseph Glasper and William 
Williams, Dominguez Hills Chapter 2323, Kai 
Wong and Roger McBride, Central Orange 
County Chapter 1266. Charlie, was able to make a 
presentation on behalf of NARFE each day of the 
conference, speaking to approximately 80 future 
retirees. 

A table was staffed at the National 
(California) League of Postmasters 110th Annual 
Convention, held at Harvey’s South Lake Tahoe, 
May 13-15th, by District VI Vice President Mary 
Jo Smith, Hangtown Chapter 1503 and Federation 
Public Relations Chair Dan Mahoney, American 
River Chapter 1596. One of the ten NARFE table 
throws was used to help promote NARFE’s name 
as well as give the table a professional look. 

DVP Mary Jo Smith, Ch. 1503 and Dan 
Mahoney, Ch. 1596 will be attending a summer 
picnic at Folsom Lake Granite Bay where they will 
distribute NARFE brochures and magazines and 
Protect America’s Heartbeat literature to120 
Bureau of Reclamation employees. 

Betty Hicks, President of Oakland Chapter 
40, staffed a table at the Oakland Federal Building 
in May, distributing NARFE materials, with plans 
to do the same later in the year.   

District I members attended the Naval Base 
San Diego 2011 Summer Safety Fair on May 25th.  
Staffing a table sporting a new NARFE table throw 
and distributing NARFE brochures were Gordon 
Bosma, El Cajon Valley Chapter 669, Dick 
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Butler , Chula Vista Chapter 940 and Kenn 
Anderson, San Digeo Chapter 0004.   

District IX member, Chuck Hedrick, 
Fresno Chapter 45, will staff a table distributing 
NARFE literature at the National Rural Letter 
Carriers Association Convention that is scheduled 
at the Peppermill Hotel, Reno, Nevada, on June 
27-29, 2011. 

Dave Southworth, Oceanside Chapter 706 
has taken the lead in planning and carrying out a 
NARFE advertising campaign with San Diego 
Chapter 0004, to promote NARFE and recruit new 
members.  They are placing an ad in the North 
County Transit Rider’s Guide, which is published 
annually.  The guide is placed on the Coaster Train 
operating between Oceanside and San Diego, and 
on the Sprinter Train operating between Oceanside 
and Escondido.  It will also be placed on buses 
running in the North San Diego counties area.  
Approx. 5,000- 7,000 copies per week are 
distributed over a 12-month period.  The ad has 
been approved for NARFE Matching Funds 
 
SERVICE OFFICER OF THE YEAR AWARD 

   
CONGRATULATIONS to Art Crognale, 

on being named NARFE Region VIII and CA 
Federation Service Officer of the Year.  He was 
unable to be at the Federation Convention in 
Ontario in April when the Service Officer Award 
was announced. 

His Certificates of Recognition by both 
National’s Region VIII and the CA Federation 
were presented to Art  by Federation Past President 
and current President of Greater Paradise/Oroville 
Chapter #352 H. Ray Harrington . 

Service Officers give a great deal of their 
time to federal retirees, whether they are NARFE 
members or not.  They are knowledgeable about 
retiree benefits and they often handle paperwork 
for the survivor of a member who has passed away.   
The hours Art has worked on behalf of federal 
retirees are too numerous to count, and his service 
is invaluable.   Many thanks for all you do. 

 

TWO YEARS AS CSFC PRESIDENT ~ 
2009-2011~ 

 
During my term, I focused on strengthening 

the bonds between our federation and chapters, 
with other federations and with coalition partners.                                                                                                                          
 Our Standing Committees were asked to 
have their members help their counterparts in their 
District Chapters to assure they are accomplishing 
their tasks. This concept is slowly gaining ground, 
and it is hoped to be more productive down the 
road.       
 Your Federation continued to work with the 
CA Postal Employees Legislative Coalitions.  We 
continued to exchange information with the 
CALIFORNIA Retired Teachers Association 
regarding the repeal of GPO/WEP.  Attempts to 
establish coalitions with the Military Officers 
Association of America were placed on hold as the 
only legislation common to us and them is 
Premium Conversion, and as Dan Adcock stated, 
the future of its passage looked dim, however, 
efforts continued to identify other groups within 
the state who share the same common interest in 
legislative issues.    
 Your Federation continued to work with 
Yoggi Riley, who presents Pre-Retirement 
Seminars and allows NARFE members to come in 
and make a NARFE presentation and distribute 
membership materials in both northern and 
southern California.  In each of these presentations, 
the Federation offered a chance to win a one year 
NARFE membership by having the employees 
complete a “drawing” entry which just so happens 
to include their name, address and phone number.
 During this period, we lost two chapters. 
Members then migrated to nearby chapters.  Both 
experienced problems for the same reason – no one 
volunteered to serve as a Chapter Officer.  But we 
also saved some chapters from closing. Don Ross 
heads our Chapter Revitalization team to provide 
assistance to any chapter in the state who is 
experiencing problems and needs some help to 

By Dottie Schmidt,  
CSFC President  
 

By Andy Morgen,  CSFC 
Immediate Past President 
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keep from closing.     
 Your Federation consists of about 27,000 
members, of which over 5000 are on dues 
withholding.  The Federation continued to offer the 
incentive of $10 for each member who signed up 
for dues withholding, plus an additional $5 if they 
signed up their spouse and another $5 if they 
signed up their spouse for dues withholding.   The 
Federation continued to offer the “Super Recruiter” 
contest, and awarded a pin to any member who 
recruited just two new members, and gave a cash 
award of $75 to those members who recruited 10 
or more members   

The Federation held three Leadership 
Symposiums last year to provide training to all 
chapters throughout the state at three different 
locations.  They were all well attended. 
 Your Federation continued to add more 
reference material to the Federation Web Site, 
thanks to the efforts of our Webmaster Werner 
Gumpert.  There is now a search feature which 
can be utilized, in addition to the Site Map which 
provides an index of materials available on the 
Web Site. 

The following cost savings were approved by 
the CSFC Executive Board: 

·  2 meetings in off-convention years instead 
of the 3 

·  3 meetings - in convention years instead of 
4 

·  Cut chapter visits by DVP - minimum of 
one visit per chapter per year in 
bylaws. 

·  2 day convention in 2013 instead of 3. 
(Already voted on) 

·  Cut parliamentarian cost - max $900 

·  Cut speakers from National - cost $1500 

·  Cut compensation to volunteers at 
conventions. 

·  Ask National Legislative chair to send 
audio-visual instead of appearing in 
person - another suggestion was just send 
the speech; and someone will read 
it. 

·  At future conventions (after 2011), cut 
standing committee meeting and 
compensation for chairs unless budgeted. 

·  Send letterhead via email to every CSFC 
member to use to write letters instead of 
taking stationery the secretary provides. 

·  Continue the use of the Chase credit card 
which rebates on most purchases. $250.00 
was earned this year so far. 

·  .Reduced chapter visits from Federation 
President and Vice President, by 
visiting   chapters and districts only in their 
part of the state. 

·  Distributing revised Guidelines on a CD 
rather than mailing hard copies to 
those on the distribution list. 

I have been honored and privileged to serve 
you during these past two years, and it is my hope 
that throughout the years, members of the 
California Federation will continue to support our 
NARFE legislative and recruiting and retention 
priorities even more than they have in the past. I 
thank you now for your past support of our 
federation during my administration. 
 

RETENTION 

 
Every day we hear that retaining our 

members in NARFE is a top priority; we are beat-
up on the subject; we are constantly reminded that 
we need to keep the members we already have; we 
are told we are not doing a good job at retaining 
our membership; we are told that in CA alone 
about 200 members drop their membership every 
month (that is in addition to about 80 deaths every 
month); we are constantly bombarded with these 
facts.  Yet, our membership continues to decline, 
even though we do a pretty good job at recruiting. 

One begins to wonder why there are so few 
of us who really understand and appreciate the 

By Lea Zajac,  
     District VII Vice President 



11 

VALUE and the importance of our Association.  
Some might say we are unknowingly purging our 
membership of undesirable members; or that we 
feel we just don’t need members who do not 
participate,  or do not attend our chapters meetings; 
or that when some members disagree with our 
point-of-view they should be admonished; or that 
some members who are independent thinkers 
disrupt our meetings and as such they should not 
be tolerated; or that some members who appear to 
be bored and show no interest in NARFE matters 
are to be criticized; and then there are those who 
actually volunteer but are told they are too new and 
are not qualified.  Well, there is no end to the 
reasons why we continue to discourage members 
to continue their membership!  Let’s not be one of 
these naysayers. 

Let’s consider a few positive things we can do 
to encourage members to retain their membership 
in NARFE.  Most, if not all, of these things you 
have heard before, so consider this a refresher. 
 
1. Chapter Officers should go out-of-their way to 

welcome new members and make them feel 
comfortable in this new environment.  Provide 
new members with a welcome package that 
includes names and phone numbers of chapter 
officer/chairmen. 

2. Allow the new member to introduce 
themselves at their first meeting, and say a few 
words about themselves and why they joined 
NARFE. – Retention begins the first day they 
join NARFE. 

3. Keep members connected, or attached with 
each other. Create fun, engaging social 
experiences to allow members to get to know 
each other outside of meetings. 

4. Give new members an opportunity to get 
involved with chapters activities without 
scaring them off by expecting them to take an 
office immediately. 

5. Keep reminding all members that they are 
important to our Association and are greatly 
appreciated.  Remind members that we are all 
working toward the same goal; to retain and 
enhance our earned benefits. 

6. Keep members involved.  The more you keep 
members engaged in meaningful activities that 
connect with personal meaning, the longer 
they stay. 

7. Notify members of the next meeting with a 
newsletter, e-mail, postcard or a friendly 
phone call. 

8. Reach out to members who stop showing up.  
Find out what they are passionate about and 
find ways to engage them.  As you reach out 
across your chapter, you may find you need to 
add new programs or eliminate old ones.  
Remind them that NARFE is the only 
Association dedicated to preservation of your 
earned retirement benefits and let them know 
of NARFE’s many accomplishments.  (The 
F122, What Has NARFE Done for You Lately 
is a good reference) 

9. The Chair should always exude enthusiasm 
and a positive attitude even when events seem 
bleak. 

10. Make sure every meeting is conducted 
efficiently, (lasting no longer than 90 minutes) 
is casual, is of interest to all members, includes 
legislation, the Chair always has an agenda to 
follow.  Also try to make the meeting a 
pleasant event.  If the member leaves saying 
he/she was glad they attended; you have been 
successful. 

11. Remember to recognize and thank your 
volunteer officers/chairmen for their efforts – 
show them they are appreciated. 

12. Treat all members the same, try not to show 
any favoritism to any particular member. 

13. Encourage members to contact 
officers/chairmen with ideas and suggestions 
for improvement of the meetings. 

14. Chapter Executive Boards should consider and 
review ideas/thoughts by new members or any 
member for that matter.  Often a change in 
your meeting will be welcomed. 

15. Hold periodic critiques of your chapter 
meetings to see what the members really want 
that will help improve their NARFE 
experience. 

16. TALK to members personally (one on one) 
when looking for participation and 
volunteerism. 

17. Encourage members to attend District and 
Federation events – offer car pools to ensure 
they will attend.  Chapters may also consider 
subsidizing some of the expenses for these 
events. 
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18. Offer all members the opportunity to 
participate in outside Chapter activities, such 
as NARFE conventions, Legislative 
Conferences, District Meetings, Congressional 
Fund Raisers, Alzheimer’s walks, Food 
Drives, etc. 

19. Phone members periodically to thank them for 
their membership in NARFE. 
We all need to get serious about retention.  We 

need to determine why members drop their 
membership and to correct that discrepancy if it is 
within our power to do so.  We also need to 
encourage dropped members to return.  We need to 
do whatever is necessary to dramatically reduce 
the number of dropped members.  If each chapter 
were to set a goal to reduce the number of dropped 
members by at least 50% our Association would 
benefit greatly! 
 
CSFC EXECUTIVE VICE PRESIDENT 

   
I have been going over the EVP job 

responsibilities and I can see that it will keep me 
busy.  Membership and retention are part of the 
job, and I must say that both are essential to keep 
NARFE a viable and active organization.  Our 
decreasing membership numbers mean that all of 
us must do more in recruiting new members, and 
focus even more on retaining the members we do 
have.   No doubt the economy and Federal Budget 
woes will continue to impact NARFE.  The current 
proposal to have us pay a bigger share of our 
Health Insurance is only one example of the 
challenges to our earned benefits. 

I joined NARFE in 2003 when I retired 
from government in the Washington, D.C. area.  I 
became active in the San Jose Chapter 50 when we 
returned to California in 2007 and served as its 
President in 2008 and 2009 and I continue to serve 
as the Chapter Service Officer.   
 I worked primarily in the Human Resources 
Areas in Washington, DC, California and Belgium.  

I had a great tour of duty in Belgium (NATO-
SHAPE) thanks to my military husband, and 
traveled to the Netherlands, Norway, and Germany 
briefing the new FERS retirement system to 
DODDS teachers working in those countries.    
  Upon return to the U.S. I worked again in 
D.C. for the Navy and NASA.  I  moved to the 
Ames Research Center where I thought I would 
retire, but then I was asked to come back to DC to 
work for the Executive Office of the President as 
Director of Personnel.   My staff and I worked very 
hard to out-process the Clinton staff and in-process 
the staff of President George W. Bush – practically 
overnight!  The White House assignment proved 
especially gratifying, as one of my duties was to 
initially staff the Office of Homeland Security 
(before it became a Cabinet Department).   
  I have a B.S. and M.Ed. in Business 
Education from Wright State University in Ohio 
and an M.A. in Public Administration from Central 
Michigan University.   My federal experience and 
education would not have been possible without 
Ed’s consistent support and I appreciate that he 
still wholeheartedly supports me in my NARFE 
activities.  I would recruit him, but he is already a 
member of NARFE! 

DISTRICT VICE PRESIDENTS  
DISTRICT I 

   
Hello all.  I was elected at our April State 

Convention to fill the DVP position vacated by 
"Old bob" Davidson, my dad and Chapter 455 
President.  I am currently an active Federal 
employee (AFE) working for the US Postal 
Service in San Diego.  I have been a member of 
NARFE for about 10 years and the 1st VP of 
Palomar Chapter 455 for 5 years. 

I am still in learning mode for this position 
but have a good teacher, Oldbob, to show me the 
ropes.  As an AFE, I bring a new and different 
perspective to the Federation Executive Board.  It 
is also going to be a bit of a challenge as I need to 
take leave to attend meetings out of my district and 
change my sleeping pattern when visiting any of 

By Dee Shallenberger, CSFC 
Executive Vice President 

By Robert N “Bob 2”Davidson II 
    District I Vice President 
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the 10 chapters in District I (I work the graveyard 
shift at the San Diego main Processing and 
Distribution Plant as a supervisor).  

So far I have visited two of my chapters 
and spent 7 hours at an open house sponsoring a 
NARFE recruitment table.  I want to see all my 
chapters actively recruiting AFEs so we have new 
blood in the system to step in to take over as 
chapter officers move or seek higher office in the 
Federation or National office. Look for those that 
can be groomed to replace you, just as you did in 
your former agency; have that succession plan in 
place. 

If you have any suggestions for me, feel 
free to send me a note/email.  I am always open to 
feedback; you cannot get better if you do not know 
you are in trouble or not learning. Hope to see you 
all at the National Convention next year in Sparks, 
Nevada. 

Bob 2  (bobnarfe4fers1@hotmail.com) 
 
DISTRICT II 

 
Mr. Charlie Mattis  was born in Foster, 

Alabama on September 7, 1939. He graduated 
from Druid High school in Tuscaloosa, Alabama in 
May 1958.  He joined the US Army in June 1958 
and was stationed in Germany for two years.   He 
moved to California after being discharged in 
1961.  He completed a formal two-year program as 
an Electrician Journeyman at Long Beach Naval 
Shipyard. He attended Long Beach Community 
College and majored in Industrial Relations.  
Charlie retired from Long Beach Naval Shipyard 
in May 1994 as a Production Shop Planner 
Manger. He retired with thirty-one years of service 
and joined Lakewood Chapter 2035. 

With a vision of service for the retirees in 
the Greater Carson Area, he founded the National 
Association of Retired Federal Employees 
(NARFE) Dominguez Hills Chapter #2323 in 
1998, and served as the Chapter President for four 
years.  Charlie also served two terms as NARFE 

District II Service Officer, served on NARFE State 
Service Committee and has served as the Chapter’s 
Service Officer and Newsletter Editor the last ten 
years.  His major goal as District II Vice-President 
is to ensure that all retiree’s benefits are 
continuously protected. 

Charlie served the federation as the 
District II member of the Constitution & Bylaws 
Committee from July 2003 through June 2009, and 
National Legislation Committee member from 
Jan.1st through June 30th 2009. He was appointed 
as 37th District Congressional District Liaison in 
2006. Charlie attend 1998 National Convention In 
San Diego, Ca., the 51st CSFC Convention in May 
2000 in Long Beach, Ca., the CSFC Convention in 
Palm Springs in 2002, the CSFC Convention in 
Concord in 1999, and the First Biennial 
Convention in Costa Mesa, Ca. in May 2007.  
Charlie also attended the Third Biennial 
Convention, at the Ontario Hilton May 2011, and 
CSFC Executive Board Meeting – Pre and Post.   

Charlie was elected DVP II in May 2009.  
District II consists of 8 chapters in the Greater 
Southern California Area. Charlie’s primary duties 
are overseeing and supporting each chapter toward 
goal achievement.  During his two-year term, 
Charlie has made 68 visits throughout his district.  
He has also conducted a District II General 
Meeting featuring Congresswoman Laura 
Richardson, 37th District, along with other 
NARFE Dignitaries.   Charlie has attended four 
CSFC Meetings in Monterey and Ontario, CA.  
Improvements Charlie would like to see are 
having all chapter members in District II 
participate in membership recruitment and 
retention, since we are currently losing more 
members than recruiting.  Charlie would like to 
insure once members are recruited they are 
retained. Charlie also believes Executive Board 
Meetings could be reduced to 2 days annually. 

If Charlie were not actively participating in 
NARFE, He would be playing more Golf, probably 
spending more time with his two granddaughters, 
and participating more in church activities.        
Charlie is a member and Co-Chairman of the 
Deacon Board at Central Baptist Church, located in 
Carson, California. 
 
 

By Charlie Mattis 
  District II Vice President 
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DISTRICT III 

  
 After forty two very rewarding years in 
various positions and a Masters Degree in Health 
Care Administration, I retired from the Department 
of Veterans Affairs at the Loma Linda VA Medical 
Center in Loma Linda, California. 
 I joined the NARFE San Bernardino Valley 
Chapter 0073 in 1997 and soon after was elected 
1st Vice President and then President. I currently 
serve as Chapter National Legislation Chair and 
CSFC District III National Legislative Committee 
member and as the District III Vice President since 
2007. 
 District III is comprised of seven chapters 
in San Bernardino and Riverside Counties. San 
Bernardino Valley Chapter 0073, Riverside 
Chapter 0188, Southwest Riverside County 
Chapter 478, Palm Springs Chapter 0587, Victor 
Valley Chapter 1016, Mt. Baldy Chapter 1497 and 
Barstow High Desert Chapter 1564. 
 Community involvement has included local 
President and Membership Chair of the League of 
Women Voters, a member of the 1998-1999 San 
Bernardino County Grand Jury, National Board of 
Directors, Membership Chair, and Convention 
Program Director for the Nurses Organization of 
Veterans Affairs. 
 
DISTRICT IV 

   
I have lived in Livermore, CA. most of my 

life.  I raised three children with the help of one 
grandmother at my present home.  Attended 
nursing school, graduated, on a Friday went to 

work on Monday at the V A Hospital here in 
Livermore, retired after 31 yrs.10 months, 9 days. 

I had never heard of NARFE until a few 
years before I retired and I was invited to #397 
Holiday luncheon at Smorgie Bob's. Guest speaker 
was Federation President Ray Richetti (1995-96) 
Past Federation Presidentand Chapter #397 
President Bob Turnball and others, were also 
there. They all spoke on NARFE's fight to hold on 
to our earned benefits.  So they made a believer out 
of me and I joined as a Life Member, 4 months 
later I was Vice President, assigned to 
membership. Before NARFE I never thought that 
my benefits were in danger of being depleted. 

It is difficult keeping our members and 
getting new ones.  I belong to several 
organizations: Charter member Auxiliary Fleet 
Reserve Assoc; Charter, Livermore High School 
Alumni Assoc; West Coast Regional President 
LAFRA,1986-87,2008-09; Life Member X-POW 
P.P.VFW Aux; P.P. Mulberry Br. Children Hosp. 
Oakland CA; P.P.Emblem #413; Alameda County 
Cattle Women, Board Of Directors; 2001 Cowbell 
of the year; Livermore Stockman Rodeo Assoc; 
Assoc; Director, Friends of the Vineyard; 
Ravenswood Historic Site, tank House Shoppe; 
Operation Sam-same all military, tri-valley 
housing scholarship committee. [Present] City of 
Livermore slow growth (2001); Human Service 
Commission, term out 11/11. 

When I was DVP District IV 2001-07 I 
talked about NARFE and "our "benefits to 
everyone I carried the applications, gave one years 
gift certificates instead of $$$ for my friends who 
retired, took out the magazine and ordered more 
for the hospital wards, lounges, Wal-marts, Dr. 
offices you name it.  Attended talks on street 
corners Jerry McNerney, Barbara Lee, offices of 
Ellen Tauscher (now John Garamendi), Pete 
Stark, Cardoza, and George Miller. 

2011 is going to be difficult because 
everyone has problems, we just don't want to take 
a bigger hit than anyone else.  One of our biggest 
dilemmas is how to keep our members and get new 
members.  All suggestions are welcome 
 
 
 
 

By Lenore Manak   
District III Vice President 

By Polly Stonich 
   District IV Vice President 

PROTECT YOUR EARNED 
BENEFITS, MAKE YOUR 

PHONE CALLS ON 
JULY 27, 2011 
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DISTRICT V 

   
 To begin, I am starting to learn the 

responsibilities of being District V Vice President.  
Submitting this report is truly the beginning!  

I have not had the opportunity to meet all 
of the CA Federation officers.  I look forward to 
doing so at the upcoming Federation’s Executive 
Board Meeting in September in Monterey. 

 
A few tidbits about me: 

·  Worked 40+ years in four states – North 
Dakota, Idaho, Texas, and Maryland. 

·  Retired from the U.S. Department of 
Agriculture. 

·  Initially joined a San Antonio, TX, NARFE 
chapter several years ago while still 
employed. 

·  Joined NARFE Chapter 50, March 2008. 
·  Served as Hospitality Chairperson for 

NARFE Chapter 50 – 2008 and 2009. 
·  Chapter 50 President – 2010 - Present. 
·  CA CSFC District V VP – April 2011 – 

Present 
Chapter 50 celebrated its 60th Anniversary with 

a “Picnic in the Park.”  Chapter 50 was chartered 
on July 1, 1951.  There were 38 members attending 
our celebration and even a feathery friend perched 
high above us keenly watching.  You can catch a 
glimpse of our anniversary festivities on the 
NARFE Chapter 50, San Jose, CA, Facebook 
Group.  This event was a huge success because of 
the many volunteers/members who helped with 
details and contributed their time, energy, and 
resources.  They were a great team and fun to hang 
out with!  Just for the fun of it; attached is the flyer 
our Newsletter Editor, Marlene Hruby , created 
for our celebration. 

I attended and participated in San Mateo 
Chapter 1317’s June 2011 meeting.  Chapter 1317 
has been recognized as the recipient of the 
Federation’s highest NARFE-PAC contributor.  It 
was a pleasure to have met several Chapter 1317 
members and to get to know them.  Pat 

D’Larzelere is an incredible leader and does an 
outstanding job as President of Chapter 1317.  Pat 
was the recipient of a Certificate of Appreciation 
from Chapter 1317’s membership. 

I looked forward to attending Monterey 
Chapter 579’s chapter meeting on Monday, June 
20, 2011. 

Initially, I have two administrative goals for the 
ten chapters in District V.  They are: 1) Ensure that 
each chapter has properly recorded its name as the 
(Chapter Name and No.), National Active and 
Retired Federal Employees Association with the 
CA Secretary of State and 2) If funds are available 
and chapter sustainability are both feasible, 
chapters that have not already done so, will be 
requested to purchase a new chapter banner with 
the correct name – National Active and Retired 
Federal Employees Association. 
 

DISTRICT VI 

   
In 1993, I retired after 35 years of Federal 

Service from the Small Business Administration, 
Dallas, Texas. All but four years of my Federal 
Service was in personnel and supervisory 
positions.   Prior to transferring to the Small 
Business Administration, I worked seventeen years 
for the U.S. Geological Survey, two years for 
Social Security Administration, five years for the 
Office of Personnel Management, five years for the 
Sacramento Army Depot, and three years for 
McClellan AFB. For short periods, I worked for 
the Selective Service, Department of Health, 
Education and Welfare Administration, and 
Department of Energy.      

In 1994, I joined NARFE.  For the first 
couple of years, like many members, I attended 
meetings sporadically.  I volunteered to work on 
the registration desk at a California Federation 
Convention and started becoming more active in 
our Chapter.  I have served as Chapter President, 
Vice President, Secretary, Public Relations, and 
Membership for Hangtown Chapter 1503, 

By Lennie Lund                                 
District V Vice President 
 

By Mary Jo Smith 
   District VI Vice President 
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Placerville, California.  I served on the credentials 
and registration committee at several of the 
California State Conventions. I assisted in the 
recruitment of new members at Health Fairs, FAA, 
Forest Service, and Postal Events.  Currently, I am 
the Secretary and Membership chair for Hangtown 
Chapter 1503, and the CSFC District VI Vice 
President. Also, I print, fold, seal, and mail the 
Hangtown Noose Newsletter.   

Since gardening, landscaping, playing 
games on the computer, and serving in NARFE 
positions wasn’t enough to keep me busy, I 
volunteered as an AARP Tax-Aide Counselor.  
This is my 14th year working in the AARP Tax-
Aide Program as a local coordinator.  I manage 
two sites overseeing the work of 12 volunteers.  
The number of clients has tripled since I became a 
local coordinator, through my outreach efforts to 
low cost housing, word of mouth about the 
efficiency of our group, and newspaper press 
releases.  I am the contact person for answering 
questions and scheduling appointments in 
Placerville, Diamond Springs, and Pollock Pines.   
 
DISTRICT VII 
Please see Lea Zajac’s article ON RETENTION  
beginning on page 10. 
DISTRICT VIII 

On March 19 at a 
charity event which Congressman Sherman, his 
wife, my wife and I attended, I casually told him 
that the NARFE state convention was to be held in 
Ontario in April. He asked for the particulars; I 
provided them to one of his staff members at the 
event and thought no more of it. About a week 
prior to the convention, Federation Pres. Andy 
Morgen called me to say that Rep. Sherman 
requested an opportunity to speak to the delegates 

and present a Flag to someone; could I suggest a 
recipient?  I suggested he present it in the name of 
District VIII, which has a large number of his 
constituents, including me. We have become well 
acquainted through meetings which I attended as 
27th Congressional District liaison. A couple days 
later, Andy called again, saying Rep. Sherman 
would present the Flag to me personally. My name 
is on the certificate of authenticity. I’m still 
uncertain why he chose me to receive this Flag, but 
I’m flattered to have received it. The Flag is now 
in a display case. 
 
DISTRICT IX 

 
Hello from Great District IX, my name is 

Judy Mayora and I am the District Vice President 
in this District.  In my opening statement I called 
this District Great, as that is how I feel about it.  
This District has 10 Chapters that are wide spread 
with three Chapters over two different Mountains, 
three Chapters on the Coast, and four Chapters in 
the San Joaquin Valley. 

The members in this District are like my 
extended family and are always appreciative 
whenever I come to one of their Chapter meetings.  
I have made many new friends within this District 
and enjoy seeing and hearing from all of the 
members.  Some of the members just call to say 
how much they enjoyed me being at their meeting, 
or just to visit. 

I have been the District IX Vice President 
since 2006 when Bob Wheir had to resign. Bob 
was and is a hard act to follow, and after all this 
time I am still working at it.  I am only glad that I 
have him along with Leotta Tucker and Mildred 
Sims to help guide me and keep me out of trouble. 

Although I am active here in my 
community, I feel that NARFE has really helped 
me adjust to retirement.  I am sure that when my 
term in this office is up I will have real withdrawal 
feelings almost like the empty nest feeling.  But 
then again I know I have made some long time 
friends who I will continue to visit with. 

By Norm  
McCracken 
                         
District VIII Vice 
President 

By Judy Mayora 
 District IX Vice President 
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DISTRICT X 

   
I live in a small community called Rancho 

Tehama which is 20 miles away from any town. 
The community is located in the foothills west of I-
5 freeway between Corning and Red Bluff. I have 
4 acres of land and have lived here for 29 years. 

I served as a Hospital Corpsman in the US 
Navy and was stationed in Bethesda Maryland at 
the National Naval Medical Center. Then I went to 
work for the postal service as a city letter carrier. I 
carried mail for nine years, and then was promoted 
to management. I enjoyed my job in southern 
California but longed to move north to spend time 
with friends and take advantage of recreation 
opportunities. 

Transferring to Redding in 1982 meant 
going back to being a city letter carrier for a while. 
Within six months I was back in management. I 
retired as Postmaster Red Bluff in 2007 with 40 
years of service with USPS.  

During my off time I enjoy taking trips in 
the surrounding areas and Oregon. I enjoy taking 
day hikes and photographing the scenery. I enjoy 
attending the local festivals. I enjoy working on 
home improvement projects, reading and writing 
short stories. 

District X starts at the Oregon border 
Siskiyou 2101 and western Nevada border 

Diamond Mountain 2267, Feather River 2236, and 
heads south down the I-5 corridor. It goes as far 
west as the mountains that separate us from the 

coast. Redding 1324 and Red Bluff 1655 are on the 
I-5 corridor. Then the district goes west to Ukiah 

1838, Clearlake 1566 and Red Bud 1732. Then the 
district goes east to Chico 1245, Greater 

Paradise/Orville 0352 and ends at Yuba/Sutter 
1255 just before you enter Sacramento. 

 

 
 

                                  
Write Letters        Telephone           E-Mail 

PROTECT AMERICA’S HEARTBEAT 
PROTECT YOUR BENEFITS 

 
 

 
        

ADDING UP TO MAKE A 
DIFFERENCE 

Editor’s Note: 
The following article appeared in the Alzheimer’s 
Association Magazine, “Aspire.” Pages 22 & 23, 
Also in “Aspire” is a picture of Joe Beaudoin,  
NARFE National President and Barb Pretzer, 
Chair of NARFE Alzheimer’s Committee. 
 

With an active membership of more than 
300,000 people in more than 1,400 chapters spread 
across the world, the National Active and Retired 
Federal Employees (NARFE) is not your typical 
membership association. And when it comes to 
advancing Alzheimer's research, its impact 
is anything but ordinary. During the past 25 years, 
NARFE members have contributed more than 
$9 million to the Alzheimer's Association Research 
Grants Program, making a major contribution 
toward Alzheimer's breakthroughs. 

Since 1985, NARFE has partnered with the 
Association on the NARFE Alzheimer's Fund. 
All money raised for the fund goes directly to 
Alzheimer's disease research. Because of the 
generous contributions of its members, NARFE is 
a member of the Alzheimer's Association Zenith 
Society, a group of about 50 donors representing 
the highest level of giving at the Association. 
NARFE was the first organization invited to join 
the Zenith Society and today is one of only four 
organizations belonging to the group. 

What makes NARFE's contributions so 
extraordinary is that the bulk of the money is 
raised through micro-donations at fund raisers 

By Karen Baird 
   District X Vice President 
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organized by NARFE members. "We're not talking 
about large corporate donations. These are literally 
nickels and dimes we're collecting," said NARFE 
National President Joseph Beaudoin. "This is all 
coming through dances and raffles and garage 
sales, or just out of member's own pockets and into 
a collection jar." 

Barb Pretzer, chair of the NARFE 
Alzheimer's National Committee, says the 
members' fundraising efforts are both creative and 
determined, and that makes all the difference. "It 
shows that with persistence and dedication, a lot 
can be done by just collecting quarters and dollar 
bills by pulling people together for the same 
cause," she said. 
 
SETTING GOALS, EXCEEDING' 
EXPECTATIONS 

Back in 1983, NARFE's New Mexico 
Federation made a donation to support the research 
efforts of the Alzheimer's Association. Though 
NARFE's mission does not include charity, the 
cause resonated with members. In 1985, the 
NARFE National Board committed to raising 
$500,000 (through contributions from members 
through their chapters) for the Alzheimer's 
Association Research Grants Program. A NARFE 
National Committee was formed to oversee the 
fundraising efforts, and in 1988 NARFE presented 
its first $500,000 check to the Association. 

"I think it struck a chord with our 
members," Barb said. "Our membership is 
primarily made up of people who are retired and 
many of them nearing an age of increased risk 
themselves. What better disease for us to attack 
than Alzheimer's?" 

Between 1988 and 1991, NARFE members 
raised an additional $500,000 for the fund. It was 
then that the Alzheimer's National Committee 
decided it was time to further NARFE's 
commitment to Alzheimer's research and the 
Association. In 1991, NARFE pledged to raise $1 
million in 10 years. It took NARFE members just 
five years to reach their fundraising goal. 

Throughout the 1990s, NARFE continued 
to set fundraising goals and consistently met those 
goals ahead of schedule. In 1995, a pledge was 
made to raise another $1 million by the year 2000. 
In 1998, the Alzheimer's National Committee set a 
goal of another $2 million by 2005. The goal was 

met in 2003, a full two and a half years ahead of 
schedule. 

"I think it has taken off so tremendously 
because our members look around and see that 
Alzheimer's is everywhere-it's affecting someone 
they know, whether it's family, a friend or an 
acquaintance," Joseph said. "But I think they also 
see what we've accomplished so far and then are 
motivated to keep going. Member-by-member, 
chapter-by-chapter and region-by-region, they're 
totally committed to this cause. We're going after 
Alzheimer's and we're going to continue until it's 
gone." 

The membership is so committed to the 
cause, he continues, that many extend their efforts 
by volunteering with their local Alzheimer's 
Association chapter. In fact, he joked, "I think if 
we said we're not going to support the Alzheimer's 
Association any more we'd have an uprising." 
A DIRECT IMPACT 

One of the reasons the members are such 
dedicated fundraisers is they know they're having a 
very direct impact on the disease, Barb said. 
"Every penny we raise goes directly to research, 
and that's not always the case when you donate to a 
charity," she explained. 

Plus, NARFE's hands-on involvement in 
the funding process is both unique and inspiring, 
Barb said. Each year, the lO-member National 
Committee meets with Alzheimer's Association 
representatives to review and learn in-depth details 
about research projects. "The fact that we get to 
pick what we fund is very personal and gives us a 
lot more ownership of the program," she said. 
"Each year, we go back and explain to our 
members what we funded and why, and that really 
excites and motivates everyone." 

Through the years, NARFE has funded 49 
researchers and assisted with the development 
of Memantine, a drug used to treat Alzheimer's 
symptoms. "It's exciting to be at the forefront of 
Alzheimer's research, and every time we fund a 
new project we think, 'maybe it will be this 
researcher, maybe this will be it,''' she said. "We 
hope the NARFE legacy is that we helped put an 
end to Alzheimer's disease. That's what we all 
want, and it's what keeps us going."  
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2011 REDISTRICTING OF CA 
CONGRESSIONAL DISTRICTS 
First Draft 6/10/2011 

 

 
California voters created a Citizens 

Redistricting Commission in order to be able to 
elect more accountable Legislative and 
Congressional representatives. In the past, district 
lines were drawn behind closed doors, producing 
districts which divided communities, sometimes 
running hundreds of miles in indescribable shapes, 
with their only purpose being the protection of 
incumbents. The Commission prepared these drafts 
maps without regard to current districts, 
incumbents, candidates or political parties  

Now a Citizens Commission is drawing 
districts in a transparent process, adhering to a 
rank-ordered set of criteria that is designed to 
produce sensible and fair districts. The 
Commission has asked the public to join them on 
this journey and has held 23 input hearings 
throughout the state, receiving testimony from 
1,533 Californians. Thousands more have 
submitted testimony online, by fax and in the mail.  

The Citizens Redistricting Commission has 
heard people in every corner of the state describe 
the characteristics of their communities and what 
makes them distinct and unique. They shared their 
thoughts on what other communities they would 
like included in their districts and which 
communities should not be included. A constant 

theme was their hope that the Commission 
succeeds and delivers on the promise of true 
reform.  

On June 10, the Citizens Redistricting 
Commission released the first preliminary district 
maps based on balancing the needs of all 
Californians. These preliminary maps restore 
integrity to California’s Constitutional mandate to 
redistrict to ensure fair representation. Where 
possible, the Commission worked to keep 
communities whole to maximize their voices under 
these proposed districts.  

These maps have four advantages over the 
existing 2001 districts:  
1) Districts are drawn without regard to political 
incumbents and partisan considerations.  
2) Districts reflect geographic and common sense 
boundaries.  
3) The districts balance the needs of different 
communities of interest across California. 
4) Each Congressional District shall begin with a 
population of 702,905 citizens each.  

In contrast to previous redistricting, the 
Citizens Commission is releasing draft maps long 
before its final August 15th deadline, giving the 
public time to collaborate with the Commission to 
develop final maps that truly represent California. 
That is why the Commission will hold another 
round of public input hearings in June and will 
welcome written comment by e-mail, fax and mail. 

You may view the most recent maps at the 
following link. 
The first draft of the maps can be found here: 
http://wedrawthelines.ca.gov/maps-first-drafts.html 
The newest maps being considered reflect 
significant revisions to the first drafts. 
They can be viewed here: 
http://wedrawthelines.ca.gov/meeting_handouts.ht
ml 

The district visualizations, as well as the 
live stream of the meetings, can be viewed at 
www.wedrawthelines.ca.gov.  The public is 
encouraged to view the visualizations and to send 
comment to the Commissioners at 
votersfirstact@crc.ca.gov or by fax at 916-651-
5711. 

The Commission is scheduled to release 
final district maps on July 28th and will vote on 
adopting those maps on August 15th. 

 

By H. Ray Harrington 
CSFC Newsletter Editor 
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A PAGE FROM THE PAST 
An Abuser of Another Kind 

By Andy Morgen, CSFC  Immediate Past President 
Life, as most people find out sooner or 

later, is not always smooth sailing. Unfortunately, 
there are some people lurking among us who seek 
to abuse others, whether they are children, women, 
or anyone seemingly too weak or helpless to strike 
back. 

 While many of these abusers can be jailed 
for what they do, there are others who will not 
suffer this punishment because the kind of abuse 
they engage in is one of speech filled with lies and 
distortions about Federal employees and retirees in 
order to undermine their livelihood. At one time 
these abusers have received support from the 
highest officials in government, and unfortunately 
we still find them and some new ones hanging 
about. 

The harm they do can be devastating to the 
mental and physical well-being of Federal 
employees and retirees. Their purpose is to 
undermine the nation’s confidence in their public 
servants for no other apparent reasons than to do 
away with the merit system in Federal hiring – the 
greatest reform of the American Civil Service – 
and return to the old and corrupt system of hiring 
political favorites, and to divert public attention 
away from the causes responsible for our nation’s 
over burdensome debt and deficit. 

These abusers have spent millions upon 
millions of dollars in the print and media to sway 
the public into thinking that Federal employees are 
lazy and retirees are overcompensated for their 
past efforts. 

Federal employees have always had their 
detractors, but the ones we are now facing should 
be of particular concern for us. 

We can see more of them if the American 
economy does not improve. Relying on what 
experience has taught us becomes most important 
in challenging any threats to our livelihood. 

These abusers are very clever and very 
articulate in spelling out their attacks on the 
Federal retirement system They know just what to 
say to stir the public against it, but no matter how 
knowledgeable and sophisticated they seem to be, 
they are conjecturing about the Federal retirement 
system, and are devoid of understanding of what 

retirement means to every working person. The 
public needs to know about the Federal retirement 
system from NARFE members, and not by these 
abusers with ulterior motives. 

Federal retirees owe no apology to anyone 
for what they receive. They have earned it through 
blood, sweat and tears. However, they should bring 
to a misinformed public, a clear understanding of 
what their benefits and the Trust Fund is all about. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

CSFC EXECUTIVE BOARD 2011-2013 

 
 
Pictured Left to Right: Dottie Schmidt, President; 
Dee Shallenberger, Executive Vice President; 
Vivian Nathanson, Secretary; Mary Foster. 
Treasurer; Bob Davidson 2, District I VP; Charlie 
Mattis, District II VP; Lenore Manak, District III 
VP; Polly Stonich, District IV VP; Mary Jo Smith, 
District VI VP; Lea Zajac, District VII VP; Norm 
McCracken, District VIII VP; Judy Mayora, 
District IX VP and Karen Baird, District X VP. 
Not pictured Lennie Lund, District V VP. 

A TIP OF THE HAT 

 
 I would like to thank all the CSFC and 
Region Officers who contributed their articles 
for this first quarterly edition of the California 
Federal Retiree, The Voice of the Federation, 
and Old Bob Davidson for providing the 
photos of our contributors. 
 The next edition will be posted in 
October with a deadline for articles set at Sept. 
15. If you want to write an article please use 
MS Word and email to me at: 
hrayharrington@yahoo.com.  

Please make your telephone calls on 
July 27. 

By H. Ray Harrington 
   CSFC Newsletter Editor 
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CSFC FINANCIAL REPORTS 
In accordance with Article I, Section 5b of the CSFC Constitution and Bylaws, the financial 

statements of the Federation as of March 312011 for fiscal year 10/11 (covering the period April 1st, 
2010 through March 31st, 2011) are respectfully submitted. 

Werner Gumpert 
CSFC Treasurer Emeritus 

 
BALANCE SHEET as of 3/31/2011 

                                                                   3/31/2011 
                ACCOUNT                                                                                      BALANCE 
ASSETS 

Cash and Bank Accounts        
CSFC NARFE Monthly Savings CD    19,963.95  
Field & General Checking Acct.     61,906.83 
TOTAL Cash and Bank Accounts     81,870.68 

Other Assets  
Field & Gen.Acct. Receivable                    3,000.00 
Field & Gen.Prepaid Expense              0.00 
TOTAL Other Assets                      3,000.00 

__________________________________________________________________________ 
TOTAL ASSETS           84,870.68 
 
LIABILITIES & EQUITY 
LIABILITIES 

Other Liabilities 
Field & Gen.Accts. Payable                 0.00 

 TOTAL Other Liabilites                  0.00 
TOTAL LIABILITIES                    0.00 
 
EQUITY                                                                                                                       84,870.68 
TOTAL LIABILITIES & EQUITY                      84, 870.68 
 
 

INCOME/EXPENSES 
4/01/2010 through 3/31/2011 

4/1/2010 OVERALL 
Category Description       3/31/2011    TOTAL 
INCOME 
302 Interest CD           153.50       153.50 
403 Per Capita Dues Inc.     23,369.00  23,369.00 
801 Income        65,406.23  65,406.23 
804 Income             950.00        950.00 
FROM Field & Gen.Acct. Receivable                      0.00            0.00 
TOTAL INCOME        89,878.73    89,873.73 
 
EXPENSES 
Uncategorized                   0.00   0.00 
501A Call Conven. C               754.44           754.44 
501E Resol. Book C               412.15           412.15 
501G Const. Byl Bk. C               350.32           350.32 
501H Summary Conv. C                35.00             35.00 
501L Secy. Cl. Asst. C                195.45           195.45 
502B Conv. Comm. C        0.00   0.00 
502C Host Comm. C        0.00   0.00 
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4/1/2010 OVERALL 
   Category Description       3/31/2011    TOTAL 
502D Sergeant at Arms Committee                44.00             44.00 
506A Ex. Bd. Mbrs. C             1,598.28          1598.28 
506C Recog. Lunch C        0.00   0.00 
506E Conv. Ad C                 150.00            150.00 
506G Mbr. Inct. Awd.                 667.00            667.00 
506H Eulogy C         0.00   0.00 
506L Audio Visual - Computer-Recording C     0.00   0.00 
507A National Conv.              2,089.98         2,089.98 
507B Other Conv.                   50.00             50.00 
507C Federation Traing              5,762.73          5,762.73 
508A Capital Items               1,633.66          1,533.66 
510A Natl.Leg.Conf.               4,635.54          4,635.54 
510B Natl. Membership          0.00    0.00 
511 Misc.                   235.22             235.22 
513 Directory of Chapters                 894.34             894.34 
901 Chpt Visit                8,859.32          8,859.32 
902 Org.New Chpt          0.00     0.00 
903 Revit.Chpt.                  240.91              240.91 
905 Nat'l Leg                   903.32              903.32 
906 State Leg                    50.00                50.00 
907 Pub.Rel.                   204.00              204.00 
908 Mbrshp.Rec                  530.68              530.68 
909 Exec.Bd.Mtg.                      23,725.97         23,725.97 
910 Other Organ                  220.74              220.74 
911 Other Fed's          0.00      0.00 
912 Secy. Main.                1,500.00            1,500.00 
913 Treas. Main                1,500.00             1,500.00 
914 Dist. Mtgs                 4,709.88             4,709.88 
915 Print-Supp.                6,135.69            6,135.69 
916 Postage                    894.10               894.10 
917 Telephone                  1,917.27             1,917.27 
918 Miscell.                       93.57                  93.57 
919A Recor.Secy            3.08        3.08 
919B NARFE-Pac         664.60    664.60 
919D Asst. Treas.         308.99    308.99 
919E Webmaster         321.40    321.40 
919F Alzheimer's         119.80    119.80 
919G Site Selection Coordinator         94.30      94.30 
920 Ser.Com.                    1,112.05           1,112.05 
921 Membership          133.97  133.97 
922 Audit Comm          346.00  346.00 
925 Im.P.Pres         1,595.31          1,595.31 
TOTAL EXPENSES                  76,244.05        76,244.05 
             
OVERALL TOTAL  INCOME LESS EXPENSES    13,634.68       13,634.68 
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San Jose Chapter #0050 
celebrates Chapter’s 60th 
Anniversary at their picnic 
in June. 
Pictured from left to right: 
Pat D’Larzeelere, Lennie 
Lund, Dottie Schmidt, 
Polly Stonich, Helen 
Zajac, and Dee 
Shallenberger 


